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Grounds Keeper 
Job Type: Permanent 
Band 5 – SCP 5 (£20,742 per annum) 
*Average 30 Hours per week 
Reference: 2026001 
 
Catcote Academy provides learning for a wide range of students with Learning Difficulties or Disabilities. 
 
An opportunity has arisen for a Grounds Keeper to join the Premises team.  Applicants will have suitable working 
experience of all aspects of grounds keeping. 
 
This role is multi-site across Hartlepool Aspire Trust and Catcote Futures. 
*Hours will be flexible with more hours being worked during seasons with a higher work load and a reduction in hours 
in the winter months. 
 
Closing date:  Friday 23rd January 2026 
Interviews:  Friday 30th January 2026  
Start Date: ASAP 
 
Completed application forms to be sent to: Recruitment, Catcote Academy, Catcote Road, Hartlepool, TS25 4EZ or 
email: jobs@catcote.co.uk  
 
You will need to meet the requirements of the person specification in order to be offered an interview.  Only 
applications submitted on the Trust’s application form will be accepted.  Application forms can also be found at 
www.catcoteacademy.co.uk (About Us/Vacancies).   
 
We welcome applications regardless of age, gender, disability, ethnicity or religion. 
 
Please see our website for our Privacy Notice (Job Applicants) regarding how we will use your personal information. 
 
Please note that online searches will be carried out on shortlisted candidates to help identify issues that may need to 
be explored at interview. 
 
The Trust is committed to safeguarding and promoting the welfare of children and vulnerable adults and expects all 
staff and volunteers to share this commitment. 
 
REHABILITATION OF OFFENDERS ACT 1974 - The position for which you are applying is exempt from this Act and 
requires an enhanced check to be made through the Disclosure and Barring Service (DBS), known as the disclosure 
process. You are therefore required to disclose any unspent convictions/cautions/bind-overs that you have received 
and any prosecutions that are pending against you.  Enhanced Disclosure and check of the Children’s and Adult’s 
Barred list via the Disclosure and Barring Service is required for any successful candidate. 
 
Please see the Privacy Notice (Job Applicants) on our websites for details of how we will use your personal data. 
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GROUNDS KEEPER 
 
MAIN DUTIES: 
 

• Maintenance of borders and garden areas 

• Weed control (including chemical spray) 

• Pruning of shrubs and small trees and hedge cutting 

• Planting, maintenance of flower beds  

• Weeding, soil cultivation, bed preparation 

• Removal of all garden and external rubbish, collection of leaves, litter picking 

• Compost managements 

• Mowing and strimming of grassed areas 

• Keeping paths free from ice and snow 

• Use of gardening equipment inc. ride on mowers 

• The above applies to all Trust sites 

 
OTHER DUTIES: 
 

• Participate in regular staff meetings and training as and when required 

• Willingness to work overtime if required 

• Direct and support students in assisting in grounds keeping duties as part of work experience 

• Safeguard and promote the welfare of children/vulnerable adults for whom you have responsibility or 
come into contact with, to include adhering to all specified procedures 
 

• Carry out duties with full regard to the Trust’s Child Protection, Equalities and other relevant polices 
in the terms of employment and service delivery to ensure that colleagues are treated and services 
delivered in a fair and consistent manner 

 

• Comply with health and safety policies and systems, report any incidents/accidents/hazards and take 
pro-active approach to health and safety matters in order to protect both yourself and others 
 

• Comply with health and safety, food and food hygiene legislation 

• Any other duties of a similar nature related to the post, which may be required from time to time 

• Comply with all Trust policies, including the no smoking policy 
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Administrative Assistant – Essential Criteria 
 Criteria 

No. 
Essential Stage 

Identified 
Qualifications    
Experience & 
knowledge 

E1 Working experience and knowledge of grounds keeping. AF,R,I 

 E2 Use of garden equipment including electrical and motorized 
equipment 

AF,I,R 

 E3 Full UK driving licence and access to a car, with the ability to 
travel to all Trust sites. 

AF,I,R 

Skills E4 Knowledge of plants and horticultural practices. AF,I,R 
 E5 Physical ability to remain on feet for extended periods 

throughout the working day. 
AF,I,R 

 E6 Ability to take on physical tasks and lift heavy equipment and 
supplies. 

AF,I,R 

 E7 Proven ability to work independently with minimal 
supervision. 

AF,I,R 

 E8 Strong organizational skills to prioritise and manage own 
workload effectively. 

AF,I,R 

Special 
requirements 

E9 Motivation, patience and emotional resilience to work 
alongside students with special educational needs. 

I 

 E10 Ability to form and maintain appropriate relationships and 
personal boundaries with children and vulnerable adults. 

I 

 E13 Suitability to work with children and vulnerable adults, 
enhanced DBS required. 

D 
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Grounds Keeper – Desirable Criteria 
Criteria 
No. 

Desirable Stage 
Identified 

D1 Relevant training in use of garden equipment. AF,C 
D2 Gardening / horticulture qualification AF,C 
   
   
   
   
 
AF Application Form 
C Certificates 
I Interview 
R References 
D DBS disclosure 
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Closing date for applications: Friday 23rd January 2026 
Interviews will be held: Friday 30th January 2026 
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